In the Pacific Area, the central schools involved were Laoang I, Palapag and Catubig; the barangay schools comprised Rawis, Mapno and Calingnan Elementary School. It has 18 central teachers and 3 barangay teachers.
The respondents of this study were 55 grade three central and 13 barangay school teachers and pupils in the Division of Northern Samar. The teachers were made to accomplish the questionnaires on motivation and the checklist on awards received while the pupils were made to take the achievement test to evaluate their academic performance.
The study's three variables were teachers' motivation, awards received, and pupils' academic performance.
Motivation, which refers to a teachers' ability, willingness to perform and opportunity in his/her work in school, was measured by Roura's questionnaire on motivation.
Awards received by the teachers refers to the honors or awards received by the teachers for an exemplary performance according to the guideline of CSC MC No. 01, s.
2001, otherwise known as "Program on Awards and Incentives for Service Excellence" (PRAISE).
Academic performance of pupils is the pupils' ability in English, Science, and Mathematics as measured by their scores in an achievement test patterned from the 2005
Regional Elementary Achievement Test (REAT).
This study used the descriptive normative correlational survey research method. This is descriptive because it looked into the problems that affect the performance of teachers and pupils that could possibly influence pupils' performance. This method has been used by some researchers in finding solutions to problems encountered by teachers which parallel those of the present study. It is correlational because it looked into the relationship between teachers' motivation, awards received and pupils' academic performance. In order to determine the level of motivation, the questionnaire on motivation by Roura was used. The instrument contains 30 items using five choices with the following weighted points. The fourth instrument is the achievement test, which contains 80 items. It determined the pupils' academic performance.
Scoring and interpretation of data
The teachers scores on Roura's questionnaire on motivation were categorize as: Checklist were categorized in terms of the total number of points received by the teacher respondent.
The pupils' total achievement test raw scores were categorized as:
Raw Scores:
50-80 Above average 27-53 Average
0-26 Below average
The total scores of all the pupils' respondents in every respondent's school were added and divided by the number of pupils to get the mean score. The mean score was used the multiple regression analysis.
This study involved the grade three pupils and their teachers in Northern Samar.
All the grade three pupils in the respondent school took the achievement test except those who are absent at the time the test was conducted. Their teachers automatically became the teacher respondents. In order to determine the respondents' schools in the central and barangay schools the following procedures was resorted to:
The schools were grouped according to geographical area, namely: Balicuatro Area, Central Area, and Catubig Pacific Valley Area.
The fish bowl technique was used to determine the three schools in each geographical area that would be involved in the study. Municipalities with two or more districts were represented by only one central schools that was elected using this technique.
The questionnaires on motivation has been used by many researchers. However, since these have been modified, the revised instruments were validated through field testing.
The checklist on awards received by teachers has been developed by the Civil Service Commission and therefore needed no validation.
The achievement test for grade three pupils was a standardized test by the DepEd;
therefore it needed no validation.
Permission to conduct the study was sought from the Schools Division Superintendent and from the district superiors and principals of the respondent districts and schools.
The researcher personally administrated the sets of questionnaire following strictly the instructions therein. A research assistant, however, helped the researcher in retrieving the questionnaires.
In order to determine the teachers' motivation, awards received and pupils' academic performance, this study used descriptive and inferential statistics. The descriptive used were the frequency counts, means, percentages and weighted mean were computed. The inferential statistics used were multiple regression analysis, with the level of significance was set at 05.
Results and Discussion

Teachers' level of motivation
It shows that out of the 68 teacher respondents, 34 or 50 percent had a high level of motivation; 32 or 47.06 percent had a moderate level; and two or 2.94 percent had a low level. The teachers whether they were from the central or barangay schools, generally had a level of motivation which ranged from moderate to high. As shown by the data, almost all teachers responded positively to the items in the questionnaire. It can be inferred that while teachers may be highly motivated as evidence by their being proud of being a teacher; being appreciative of teachers who are resourceful; working toward some goals that they have set for themselves; submission of reports on time; and liking their profession more than anything else, they could be demotivated by other factors such as the common complaint of teachers on low salary, considering the ever decreasing buying power of the peso and the ever increasing volume of work that they are required to do. These could explain why the majority of the teachers strongly disagreed that they teach only when they were in the mood; asked the assistance of the community where they were assigned for their own benefit; they responded negatively to their superior; and that they worked late when told to do so.
Presented in Table 3 and 4 are the items on the questionnaire on motivation for the central and barangay school teachers. When the evaluation of the two schools were compared, it was revealed that almost all the teachers were proud of becoming a teacher. The only difference was that while the central school teachers had a high level of motivation, their motivator were appreciating resourceful teachers; working toward some goals that they have set for themselves; liking their profession more than anything else; and submitting reports on time. It could be said that the motivators greatly affected the performance of the central school teachers such that they did not allow demotivators to ruin their career and risk actions unbecoming of a teacher.
In as much as the finding on barangay teachers ranged from moderate to high level of motivation, it shows that all the motivators and demotivators of central and barangay school teachers were the same, except when the barangay teachers said that they want to work toward some goals and expectations they have to set for themselves. This indicates that while they considered themselves as motivated school teachers, they strongly disagreed that they work only when they are told to do so. If however, they would allow it happen, the academic performance of the pupils would deteriorate and also the performance of teachers.
On the whole, it can be inferred that the teachers were highly motivated. Despite their being moderately stressed out, still they are proud of becoming a teacher. They have a positive outlook on their teaching profession.
Awards received by the teachers
It presents the awards received by the teacher-respondents. Out of the 68 teacherrespondents, 26 or 38.24 percent had received awards on the district level; while 23 or 33.82 percent had not; 12 or 17.65 percent were division level awards; and seven or 10.29 percent were regional awards. A similar pattern could be observed in central schools. However, in barangay schools, most of the teachers had not received any award and none has ever received a regional award. It shows that the comparison of pupils academic performance in the three subject showed that the performance of pupils in Mathematics was high.
On the whole, the aforecited findings showed that the pupil's academic performance was average. When the data were segregated, both the central and barangay schools got below average in English; Science and Mathematics got average. These data indicated that the pupils academic performance was good in Science and Mathematics rather than in English which was below average. 
Conclusions and Implications
The findings of this study, led to these conclusions and implications.
The majority of the teachers were high motivated. It can be said that teachers have their sincere desire to work with children and help them succeed.
The majority of the teachers attend in-service training on their own expenses. It appeared that the government had no budgetary allocation in terms of educational training of teachers.
The awards received by the teachers were mostly from the district level. As far as they were concerned, the teachers thought that they were performing well because the awards were given to them which qualified them up to the regional level only. It can be said that there is injustice and no equity in the giving of awards.
The pupils' academic performance in the achievement test in English, Science and Mathematics was average. It indicates the need for more teaching facilities, implementing new trends, strategies, and techniques without thorough orientation and increasing pupil disciplinary problems greatly affect the performance of pupils.
The awards received by teachers were significantly related to pupils' academic performance. It can be inferred that the ability of the teacher to receive an award enhances them to work harder and increase their level of performance. Teacher factor still play an important role in pupil achievement. The more awards the teacher receives, the better s/he performs.
Recommendations
Based on the findings of this study, the following recommendations are advanced:
The teachers' level of motivation was found to be high. It is therefore suggested that teachers be given recognition based on their performance.
The teachers attended in-service training on their own expense. It is suggested that the expenses they incurred should be reimbursed, and henceforth, the schools should pay for their attendance in INSET.
With the implementation of new trends, strategies and techniques in teaching, a thorough orientation among teachers should be held to improved their teaching strategies and techniques, for them to gain more knowledge and skills before the implementation of the program. The school administrators should also monitor and supervise this closely to enhance teachers and pupils' performance.
Inasmuch as teachers had insufficient teaching facilities, it is suggested that there should be joint efforts and cooperation among parents, teachers and school administrators. Financial assistance can be solicited from the municipal and local government units for the provision of these facilities. Insufficient teaching facilities can be at three times remedied, too, through the initiative and resourcefulness of the teacher.
Although teachers receive an award up to the district level only, it is suggested that awards be given to the teachers who have been getting very high performance rating so they would be more inspired to perform their task well.
The academic performance of pupils was found to be average, it is strongly recommended that a yearly evaluation be conducted among teachers and pupils to identify their least learned skills in English, Science, and Mathematics. They should relearn, reteach and evaluate these least-learned skills in every subject areas. Teachers should be sent to seminars and trainings to upgrade their teaching skills and competencies IRCHE 2017 but not on their own expense. It is also further suggest that the three subject areas should be departmentalized from grades one to six.
It is recommended that a similar study be conducted using the same variables but with respondents coming from the private schools in the province.
